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Editor’s
Note
W

elcome to the rst edition of
Unitedworld School of Law's monthly
newsletter.

This newsletter has been born out of the vision of
the President of Karnavati University, Mr. Ritesh
Hada. He believes that many of us from separate
elds, departments and colleges must get out of
our separate cubicles, break the shackles of daily
life and share our best ideas, thoughts and
practices through this newsletter.
Reading through the rst edition of the
newsletter, you will nd some expert opinions
shared by faculty members and some creative
thoughts by students. But most of all, you will
nd an opportunity to tell your stories, inspire
and get inspired and raise awareness on issues
you care for! We sincerely hope these are reasons
enough to contribute towards and look forward
to the future editions.
We hope you enjoy the read! Also, remember that
this is a digital magazine so please be sure to
share, tweet, repost, refer and recommend any
articles that you like!
We look forward to your feedback and await
contributions at
editorial@karnavatiuniversity.edu.in

Being Social
By Dr. Malay Patel, Assistant Dean, UWSL
Given the present scenario where a huge amount of
information about an individual is available in the public
domain, one cannot aﬀord to be careless about the
content which he or she might be putting on the social
network. This growing threat would make corporations
1
more sensitive and alert to scrutinize those who have
social network footprints which may ultimately
jeopardize the image of the company.
Basis of this write-up is taken from the Harvard Business
2
Review case study 'We Googled You' , where Fred
Western is facing dilemma of making a decision
whether to hire Mimi Brewster for his China operation,
especially after when Virginia Flanders, VP-HR did some
Googling, where she found Mimi's involvement into
protests against WTO and China's treatment of a
rebellious journalist through some online posts. The
issue of being careless on social net wor k is
contemporary to the amount of engagement that a
student is having in various online groups.

There is a need of a proper course for students of
premier institutes like IIMs and IITs to make them aware
about a potential threat to their career, a threat that they
would casually create for themselves. The amount of
focus that an IIM or IIT student gets at the time of
recruitment is tremendous and hence makes it diﬃcult
for the organizations to keep control on the social
networking background that he or she may bring along
with themselves to the work.
Recently, almost on daily basis we saw some person
being set under criminal charges for putting content,
which is in ammatory to the scenario. Media, in such
situation would not only show who the person is but
also would reveal his association with any organization.
Though, from outside it may not appear a huge problem
as the company can easily shun the responsibility by

calling it a personal opinion, but imagine a scenario
where company itself is trying hard to operate in a rigid
or not a very supportive environment, like in the case
study. In such a situation, those who want to create
problem for that company, will have a free hit to score
maximum.
1

Weiss, R. (2013). Social media's impact on hiring,
management and discipline: what every employer
needs to know. Lexology.
http://www.lexology.com/library/detail.aspx?g=57195
a7e-e298-4e25-b1be-3a41a446b9df accessed on
September 6, 2014.
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Coutu, D. (2007). We Googled You. Harvard Business
Review - Case Study.
The best remedy is to train your bowler, not to cross the
crease even if it is about the social network; even if it is
entirely a matter of personal choice. Here the

institution's role is very important as any attempt by
company to educate their incoming employees about
behavior on social network may be considered as a
regimented move, therefore registering great amount
of discontent among them. It may appear as an intrusion
into their private and social life. If the same thing is
taught as a part of curriculum, there are possibilities of
having better response and thus leading to an eﬀective
result.
Another perspective for students is that, many
companies nowadays utilize social networking for
3
talent acquisition . Nobody would want to narrow down
the employability chances just because of something
that they posted on Facebook or other social media
sites.
Industry will have to convince educators to put some
thoughts on it. The concerns of government may
possibly lead to some stringent laws for social
networking and would become obligatory for the
industry to make employees comply with those
laws. However, when we talk about today where no
concrete guideline is available, it makes this issue
completely reliant upon government's disposition
and later on their uncertain decision. A company
cannot aﬀord this kind of uncertainty.
3

Oracle. (2012). Social Recruiting Guide: How to
Eﬀectively Use Social Networks.
http://www.google.co.in/url?sa=t&rct=j&q=&esrc
=s&source=web&cd=1&cad=rja&uact=8&ved=0C
BwQFjAA&url=http%3A%2F%2Fwww.oracle.com
%2Fus%2Fmedia1%2Feﬀectively-use-socialnetworks1720586.pdf&ei=e4sKVMK5J5GPuASv8I
DgBg&usg=AFQjCNGimi2aw9TdtebK2hpGD2OtG
yfuuA&bvm=bv.74649129,d.c2E accessed on
September 6, 2014

Legal Aid and a
shocking encounter…
By Palak Mehra, 2nd year, UWSL

Article 39A of Indian constitution prescribes free legal
service to poor and weaker sections and ensures justice
to all. As a large part of India lives in its villages, it is
imperative that the villagers be provided an eﬀective
legal assistance in their village itself. National Legal
Service Authority (NALSA) has been constituted to
provide these services. We may have heard about a lot of
legal problems faced by our country but when exposed
to real problems, we, the legal aid volunteers and law
students come back shocked and surprised.
As a rst year law student in 2017, I was extremely
excited to be the legal aid ambassador of our college,
Unitedworld School of Law. We as a team participated in
a rally that was held on November 9, 2017. My
excitement knew no bounds when I learnt that we
would be visiting schools and meeting young children
to spread awareness about rights. I had been a high
school student myself and I personally used to enjoy
such awareness campaigns by diﬀerent stakeholders.
This time, I was on the other side, i.e., I am the provider of
information and not the receiver. But what happened
next, was unexpected and shocking. I encountered the
harsh reality of the society.
We all gathered at the campus of the school in Uvarsad
village. All of my team mates were excited because we
would be distributing pamphlets for legal awareness for
the rst time as would-be lawyers. The rally ended at the
village temple premises. We were accompanied by a
mamlatdar, an advocate and several stakeholders of the
government's free legal aid service. All of us felt
extremely happy when we realized that people in the
village were paying special attention to us due to our
black and white uniforms. I started to think that nally
we can break the myths and fears about lawyers from
the minds of people, who feel that courts and police
should not be approached even if there are grave
problems or social taboos. However, few of my friends
did feel that all were not welcoming us, some showed
interest while some just shooed us away.

The temple where our rally ended is known as Bhramani
temple. All of us including the legal aid oﬃcers from the
Legal Aid Clinic at UWSL, the Sarpanch and other people
who play an important role in the village administration
gathered in the temple hall and we discussed about the
importance of legal aid, legal awareness among
children etc. We made people understand that this
campaign is not a political campaign to ask for votes but
we are here to help them for any legal problems and we
are approachable all the time. We were there to make
them feel con dent and gain their trust in us as legal aid
volunteers, just like how they have trusted the
government health clinics.
Next, it was our turn to reach out to the schools for
directly interacting with the students to let them know
about their rights. We were asked by the school to
interact with students of Class 9 and 10 as the school
authorities thought these students would know about
basic rights and they may be interested to know more
about their rights. The students welcomed us warmly.
Our team leader introduced them to the topic of Legal
Aid Clinic and its bene ts, where and when they can
avail it. By now we got accustomed with the inquisitive
gaze from the children which were due to our uniform.
Our team leader gave a speech about what is law, what
are the basic child rights, what is the role of legal aid
clinics, right to education etc. They were also told about
right to access the legal aid clinic irrespective of their
gender or literacy. The children were encouraged to
approach Child Line, legal aid clinic in our college in case
they come across any crime by children or by adults.
They were also told how children are treated by the
police and courts when they become victims or they are
the oﬀenders. They were further informed that help will
be given to everyone who approaches legal aid clinic at
free of cost and for poor bene ciaries a lawyer would
also be provided free of cost, if needed. Our team leader
also conveyed that all the rights and schemes of
government are for the bene t of citizens only. We then
distributed the pamphlets of legal aid centers.

While doing so, we noticed a girl not wearing uniform
because it was her birthday and we decided to wish her.
On approaching her, we were quite shocked to see that
she was wearing sindoor on her forehead. We were
taken aback because child marriage is a prohibited and
punishable act in India and here we are, facing a child
bride! When we asked her whether she is married, she
and her friends laughed and ignored the question. Her
gesture made us think that she might have copied her
mother to look pretty because it was her birthday. We
could not ask her anything further as we were called to
the principal's oﬃce. We discussed our rally, about
giving door-to-door service with the principal. Just
then, the child bride we met earlier came to the
principal's cabin to distribute chocolates when one of
our friends asked the principal if the girl is indeed
married. The principal explained that the tradition of
child marriage is still prevalent in their village and
followed by a large number of people. He told us about a
community in the village that still wants these practices
to be followed by all and being the largest community in
the village, no one dares to oppose them. “Girls here are
married oﬀ by the age of 14 and are told to quit school
after completing class 8. If someone tries to raise an

alarm by talking to the parents, married young girls are
then immediately taken out of the school. This is the
reason nobody now interferes in these traditions. At
least, the girls get to continue their schooling,” the
principal said.
As if this was not shocking enough, we also noticed
gender discrimination during the rally: young girls were
not allowed to participate in the rally but were asked to
stay back home and do all the household chores. What
was shocking was that adults are not even afraid of
going against the law when it comes to ancient evil
societal practices.
Having experienced gender discrimination, child
marriages and child labour only through movies or
books, we never thought that we would be exposed to
this harsh reality in the very rst year of our law school. It
was a wake-up call for us to ght for their rights. It is
unfortunate that several pockets of our society still
needs social awakening.
Let us work together to spread more awareness about
child rights and to eradicate social evils.

करगे कुछ ऐसा, लड़गे कुछ इस तरह,
By Mayank Thanki , 4th Year, UWSL

न आँ खो ं म पानी,
न चेहरो ं पे िशकार,
दगे जवाब मुंह तोड़कर,
लगे बलदा उनकी कह कर,
करगे कुछ ऐसा,
लड़गे कुछ इस तरह,
न खोएं गे सैयाम,
नाही कम होगा ज बा,
न मानेगे हार,
नाही कम होगी ाला,
करगे कुछ ऐसा,
लड़गे कुछ इस तरह,

रखगे याद क़बािनयां
,
ु
मरगे साथ बुराइयाँ ,
बीतगया व कूट कूट रोने का,
आगया व एक जुट होने का,
करगे कुछ ऐसा,
लड़गे कुछ इस तरह,
िकया ा माँ के मान म,
िदया जवाब दे श के जवान ने,
लेना जान है आसान,
दे ना जान है स ान,
करगे कुछ ऐसा,
लड़गे कुछ इस तरह,
पलटे गा ताकत एक बार िफर से,
लड़गे एक बार िफर से,
शु वात िजसकी हमने नही ं की है ,
अंजाम िजसका हमने दे ना है ,
करगे कुछ ऐसा,
लड़गे कुछ इस तरह....

Paniyaram
A southindian quickdish that is healthy, crispy and tasty.
Here's what you can do with your leftover idli batter.

Ingredients:

with the prepared batter.
Flip them, once they seem rm (with the
help of a spoon).
Ÿ Add one drop oil after ipping to help
them not stick.
Ÿ Let it cook on the other side.
Ÿ Serve hot.
Ÿ

Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ
Ÿ

Idli batter
Small onion 1
Green Chilli 1
Curry leaves ( 4 to 5)
Salt
Few drops of oil
Jeera

Notes:

one more necessary thing is the paniyaram
pan which looks like:

Ÿ

Prep: (for 2 cups batter)

Ÿ

Ÿ
Ÿ
Ÿ

Finely chop onion, chilli, curry leaves.
Add them to the batter.
Accordingly add salt and a pinch of jeera.

Method:
Ÿ
Ÿ
Ÿ

Heat the paniyaram pan.
In each cavity, put 2 drops of oil.
When the oil is ready, ll each of the cavity

Recipe by:
Radhika Rao, 3rd year, UWSL.
Instagram: @radhikacooks

Ÿ

Ÿ
Ÿ

Paniyaram needs properly fermented
batter. So old batter will work perfectly. It
needs sourness.
The paniyaram pan is easily available in
supermarkets or local markets.
You can use a chopstick to check if the
paniyarams are done and ip them with it.
The pans are usually non-stick so it will be
easy.
It goes with any chutney you like.
You can sprinkle some molaga podi to add
more avour.

ONE-DAY SEMINAR ON FOSTERING
THE INTELLECTUAL GROWTH THROUGH IP
Unitedworld School of
Law, Karnavati University,
in association with
I nte l l e c t u a l Pro p e r t y
Promotion Outreach
Foundation (IPPO) had
organised a One - day
seminar on "Fostering
Intellectual Growth
through IP". We had a
pleasure to have with us
Mr. Gregory L. Maurer,
Partner at Klarquist, USA
as our esteemed speaker
Mr. Gregory L. Maurer
for
the seminar who was
Partner, Klarquist, USA
accompanied by Ms.
Anjula Mehta, CEO, IPPO
and Ms. Shaiva Shah, Advocate, IPPO. The event was
attended by more than 350 students from all the other
constituent colleges at Karnavati University, including
Unitedworld School of Business, Unitedworld School of
Liberal Arts and Mass Communication, Unitedworld
Institute of Design and Unitedworld School of Law.

Mr. Gregory addressed the latest challenges that are
there for diﬀerent of IP including Copyrights,
Trademarks, Patents and Trade Secret laws. Considering

that we have Arti cial Intelligence and Block-chain
Technologies and the proliferation of Internet at a speed

that knows no bounds, the very essence of IP laws and
the basic idea on which it is based seems to be put in
doubt. Nonetheless, IPR shall be the next generation law
and is a valuable asset for any company operating in the
extensive consumer driven market.
The seminar ended with an interactive session with the
students who were had inquisitive questions to ask,
which the speaker mentioned were very relevant and
impressive.

DISTINGUISHED LECTURE
ON CORPORATE
AND COMMERCIAL LAWS
Unitedworld School of
Law, Karnavati University
successfully conducted a
distinguished lecture on
Cor porate and
Commercial Laws graced
by M r. Sat yendra
Shrivastava, Partner –
Khaitan Legal Associates,
London and CII HR Panel
Mr. Satyendra Shrivastava
M e m b e r. H e , w h i l e
Partner, Khaitan Legal Associates, s h a r i n g h i s p e r s o n a l
London
journey and experiences
enri c h e d the students of the law
scho ol with his vast knowledge on practical aspects of
corporate and commercial laws.

The session enlightened the audience with the various
kinds of spaces and sectors embodied in the vast
framework of corporate law such as; Merger and
Acquisition and its subsets, Employment Law, Data
Pro te c t i o n , I n s o l ve n c y a n d B a n k r u p tc y L aw,
Competition Law, Real Estate, Exchange control (also
known as foreign exchange) and Capital Market.

WORKSHOP ON CAUSATION
OF CRIME, CRIME PREVENTION
AND SECURITY MECHANISMS
Unitedworld School of Law organised a one day
workshop on causation of crime, crime prevention and
security mechanisms, which was conducted by Dr.
George Richards Ph.D., Fullbright Specialist, US,
Department of Criminology, Rakshashakti University,
A s s o c i a t e Pro fe s s o r i n t h e C r i m i n a l J u s t i c e,
Anthropology and Forensic Science Department,
Edinboro University of Pennsylvania, USA.

Dr. George Richards
Fullbright Specialist, US, Department of Criminology,
Rakshashakti University
Associate Professor in the Criminal Justice,
Anthropology and Forensic Science Department,
Edinboro University of Pennsylvania, USA

During the workshop, Dr. Richards discussed theories of
causation of crimes, related these theories with actual
causation of crimes through explaining praxism. He
then discussed diﬀerent crime prevention mechanisms

as well.
The workshop was attended by students of law and it
was extremely bene cial for students learning about
criminal laws, human rights, victims rights etc.
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